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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

KHALSA COLLEGE FOR WOMEN

Name of the head of the Institution

Dr. (Ms.) Sukhbir Kaur Mahal

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01835050431
Mobile no. 9888248711

Registered Email

kcw_asr @ahoo. co.in

Alternate Email

dr.surinder70@nmuail.com

Address G T. Road
City/Town Antitsar
State/UT Punj ab
Pincode 143002

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. (Ms.) Mnpreet Kaur

Phone no/Alternate Phone no.

01835050431

Mobile no.

9501114497

Registered Email

kcw_asr @ahoo. co.in

Alternate Email

dr.surinder70@nmuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. kcwasr. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. kcwasr. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 A 3. 36 2009 08- Mar - 2009 07- Mar - 2014
2 A 3.04 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 06- Cct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on | CT Based Teachi ng 23-Jan- 2018 65
Met hods 1
Pl edge taken by NSS 04- Nov- 2017 100



http://www.kcwasr.org
http://www.kcwasr.org

students for Environnent 1
Sustainability
Sem nar on Gender 07- Aug- 2017 98
Equal ity 1
Seven days Workshop for 26-Jul - 2017 70
the students 7

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Khal sa Col | ege | CSSR | CSSR 2017 200000
for Wonen, 730
Antitsar
Khal sa Col | ege uUcC UcC 2017 435000
for Wonen, 365
Antitsar
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Seven Days Workshop for the Students. 2. Devel opnent of innovative Practices
of Internship Progranme. 3. Sensitizing Students towards gender equality. 4.
Provi de necessary ICT training to faculty 5. Tieups with the Industries.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18001_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/18001_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18001_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18001_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/18001_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Devel opnent of |nnovative Practices of
I nternshi p Progranme

St udents were acquainted with the
nodi fi cati ons and enhanced internship
practices for effective teaching

| earni ng out comes. Use and need of
appropriate tools for teaching were
made clear to the students.

Seven days Wrkshop for the Students

Wth the help of team nmenbers | QAC
Musi ¢ Departnent organi zed a seven day
wor kshop for the students from 26th
July 2017 to 2nd Aug. 2017. A nusic,
society and cultural are closely

rel ated. To pronote cultural val ues
among students, such type of workshops
is need of the hour

Pl anning of NSS activities

The college NSS unit, various club and
conmittees worked in collaboration for
the eco-friendly practices, conducted
peri odi c counseling session to discuss
i ssues regarding mental health and road
safety with the students. Students

pl edged to use environnment friendly
behavi or for the sustainable growth of
the nation as a whol e.

Pl anni ng of Transport facility for the
students com ng fromrural areas

Necessary arrangenents were nade to
ensure snooth transportation for the
students by respective nenbers of the
coll ege. The college took an initiative
to provide college transportation to
curb all challenges faced by the
students com ng from di stant pl aces

Sensitizing students towards Gender
Equality

A seminar on 7th Aug. 2017 was
conducted to guide the students towards
gender equality. Legal provisions and

| egislative rights were discussed with
the students to ensure awareness
anmongst the students.

Fram ng of Research Policies for
Pronmoting research Cul ture anong
Facul ty

Teachers were notivated to undertake
maxi mum research oriented tasks and
projects. This was done to encourage
reliability and authentication in the
field of teaching educati on.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Quality/18001_Quality.xlsx

Khal sa Col | ege Charitable Society,
Antitsar

10- Nov- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 27-Mar - 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 31-Dec- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has a strong focus on

i mproving the quality of its teaching
and | earning, research and devel opnent
and at the sane tine gives inportance
to the comunity engagenent of students
and the faculty menmbers. To ensure
better governance and managenent, the
college has fully conputerized MS
Conmruni cat i on between col | ege and
managenment, faculty and adm nistrative
office is effectively handl ed through
egovernance portal. The entire academ c
and admi nistrative work such as student
data, attendance record, |eave record,
adm ssion process, Electures,

exam nation results, fee collection,
staff profile, salary bills and al

other adm nistrative data i s nanaged
regul ated and coordi nated through
egovernance portal. Egovernance is an
excl usive feature of finance and
accounts aspect of the institutional
wor ki ng. The institutional website acts
as a portal to view the updated
informati on on academ ¢ and
cocurricul ar planning. Mst of the

adm nistrative work i.e., accounting of
salary and fee, students’ database,
staff information, details of
infrastructure, Electures and inventory
i s maintained under egovernance. It is
used to sinplify and support routine

of fice functions, inprove

conmuni cati on, increase office
productivity and enhance the quality of




clerical output. Many office tasks

i ncl udi ng mai nt enance of stocks,
preparation of reports, correspondence,
conmmuni cations, file nmaintenance,
duplication and distribution of witten
materi al s, mai ntenance of books can be
facilitated and inproved through
egovernance software. Al financial
transactions are electronically
recorded and so any record can be

vi ewed easily. Payment of salaries to

t he enpl oyees takes place by digital
transfer in their accounts. The coll ege
hostel, teaching departnents and
different wings of institute carry out
their working in electronic node. The
library of the college is fully

aut omat ed. Modul es in detail Learning
Modul e: Online Assignnents EResources
as study material |ICT Student Log in:
Proj ect Assignnent Marks detail
Syl | abus Study Material Teaching Staff
Log in: Records of staff designation
Type and job role Professional Details
Human Resources: Archiving of al

enpl oyee data Online as well as offline
application collection with applicant
dat abase (a) Short listing (b) Cal
letter (c) Selection Joining — Teaching
St af f dat abase (a) Professional
Information (b) Journals/ Publications/
Conference / Sem nars Library Mdul e:
Book Search Book |ssue Finance and
Accounts: Cash Book Ledger Bal ance
Sheet CCTV Software: CCTV caneras in

cl asses for fair conduct of exam nation
and mai ntai ni ng discipline inside

cl asses. For nmaintaining discipline in
campus For maintaining discipline in
the coll ege hostel.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

comm ttee, headed by the Principal,

The college inparts teaching to students as per the curricul um desi gned by the

affiliating university. In the beginning of the acadenic year, the Tine Table

wi th senior faculty nenbers and HODs,

prepares the tinme table according to the prescribed schedul e provided by the

affiliating university. Tinme Tables are displayed on the notice board as well
as on the website. There is a systematic and transparent nmechani sm for

effective curriculumdelivery. The heads of various departnents distribute work

| oad, allot subjects for teaching and plan other activities of the departnent.
The subjects are allotted after careful consideration of their subject




speci al i sation, experience and performance of the faculty. Regul ar depart nment al
nmeetings are conducted to di scuss teaching strategy, syllabi, reference books
and journals etc. Al the teachers divide their syllabus and naintain teacher
diary in the beginning of the senmesters and sanme is conveyed to the students
too. Faculty nenbers al ways conplete their syllabus in tine so that adequate
time can be spared for revision of the syllabus. Mreover, tutorials, class
tests and renedi al classes are taken by faculty menbers to prepare the students
for university exam nation. Teachers al so recomend suppl enmentary books to be
studied for a better understanding of the subject. The college utilizes maxi num
potential of available human and material resources through innovative
techniques |i ke teamteaching, co-operative teaching, project nmethod and | CT-
based teaching with the help of well-equipped classroons, |abs, e-library etc.
The teachers prepare PPTs, wherever possible, for better dissem nation of
coursework. M d senester exans are al so conducted to eval uate the preparedness
of the students for the forthcom ng final exam nation. Students are encouraged
to make full use of resources like library, conmputer |abs and Internet. Al nost
all the courses have ICT as a part of their curriculumand conputer awareness
progranms are al so provided to alnost all the students. Departnents have been
provided with internet facility for the use of the teachers as well as for the
students. The facility of e-library, |oaded with an extensive collection of
books on all the subjects is also available and easily accessible.
Interdisciplinary approach is foll owed by Add-on courses, skill devel opnment
cl asses and hobby cl asses which are open to every student. Celebration of days
of national and international inmportance, various conpetitions, quiz
conpetitions, excursions and other techni ques of higher |earning are executed
in the college. College organi ses various educational as well as industrial
trips for the exposure of the students. These trips are highly beneficial for
students as they provide them a hands-on industry experience. Extension
| ectures by experts fromdifferent universities, and fromdifferent fields are
al so organized fromtine to tinme. Al these activities are perfornmed under the
abl e gui dance and supervision of college Principal and faculty menbers as per
annual coll ege cal endar which is pre-planned and devel oped before the begi nning
of new sessi on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 01/ 07/ 2017 180 Enpl oyabi | Jobs

Certificate ity Entrepre avenues in

Course in neur ship Avi ati on
Avi ati on Sect or and

Managenent Catering

and Catering Bui sness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




Nl NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 23 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate course in 07/ 08/ 2017 33
Tal ly
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Internship B.Sc FD & 68
B.Sc. IT
BVoc | ndustrial Training 40
B. Voc (FS&G
VBC Internship M Sc FD 23
VBC Resear ch/ Desi gn proj ect 23
M Sc FD
BCA Proj ect BCA 50
VBC Project MSc CS & IT 37
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The growt h of any educational institution depends on a well-structured feedback
franmework. The College follows a systematic nmechani smof collecting feedback
fromits stakehol ders. The feedback forns are prepared by the rel evant

comm ttees and these are di scussed and approved by the | QAC. The data coll ected
fromvarious stakehol ders is analysed and presented before the QAC, prior to
upl oading this analysis on the college website. Analysis of feedback from
students Feedback fromthe students is collected through well-structured
questionnaire. The paranmeters for the feedback includes the rel evance of the
course content, conmpletion of syllabus, use of teaching aids and overal
experience in the college. The data analysis shows that: ¢« 96 of the students
felt that curriculumis relevant to the students for real life situations,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18001_Projects_undertaken_1641967854.xlsx

Still,
goal of our

from Al umi
usefu
utilized for

teaching. -

excel |l ent.

cour ses.

educati on,

covered in the cl asses.

ensured that 100 al
aids in future.

strongly agree that overal
Col | ege organi zes al umi
i nportantly,
prioritising certain topics. ¢ 94 alumi
for enploynent and entrepreneurship. Course content was
were highly satisfied with the quality of
Respondents were highly appreciative on various aspects of the

resource.

courses were useful
suitable and relevant. « 99 of al umi

entrepreneurship etc.
aut hori ng books,

Mbst

e 91 students agree that
aids are extensively used by teachers to facilitate teaching.
the teachers should use ICT and various other teaching

e 90 students agree that the syllabus is structured to enhance
the enployability skills of the students but there is a dire need that syll abus
shoul d be upgraded according to the denmands of the industry. e
| earni ng experience is good. Analysis of feedback
neetings al nost every year to tap this
perceptions can be
agreed on that the

we believe that alumi

col |l ege and responded proudly that their overal
Anal ysis of feedback fromfaculty e
menbers have expressed that the course content was rel evant.
have been received to consider the introduction of new courses.
consol i dated feedback report of al

it can be inplenented in future.
have al so been taken into account and many of them
have been inplenented and included t hrough new y added Add-on sel f-finance

Various conpanies are invited for the canpus placenment and expert

| ectures are being organi zed on time nanagenent,
The col |l ege encourages the faculty to pursue higher
and publishing papers

efforts to achieve 100 course content satisfaction is taken as a future
Coll ege. « 100 students strongly agree that syllabus is fully

| CT and various other teaching

It woul d be

99 students

i mpression of the college was

More than 79 of the faculty
Many suggesti ons
The

st akehol ders is shared with the HODs and
Coordi nators and al so di scussed with the concerned departnments for further

sui tabl e actions and deci si ons maki ng. Actions Taken After collecting and
anal ysi ng the feedback fromthe various stakehol ders on curricul um aspects,
suggestions are placed before the university Board of Studies for
and for possible changes in the curriculum Syllabus reviewis also done by the
concerned subject faculty so that
suggestions of the al umi

di scussi on

The

| eadership skills,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BVoc Ret ai | 50 7 7
Managenment & I T
BVoc Fashi on 50 34 34
Styling &
Grooni ng
BSc Fashi on 45 39 39
Desi gni ng
BCom Hons 40 27 27
BSc I nformati on 60 17 17
Technol ogy
BBA BBA 60 35 35
BCom BCom 225 124 124
BCA BCA 120 49 49
BSc Econom cs, Non- 450 129 129
Medi cal




Conput er
Sci ence
BA BA 200 112 112
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1261 125 67 17 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 67 16 6 6 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Response: The College practices a well-structured system of mentoring to provide proper guidance to the
students in not only choosing the right career path but also to help them to become confident and emotionally
secure individuals. Through focused interactions and guidance offered by the teachers, students are able to have

their academic and other issues suitably addressed. The college has a Students Advisory Committee which
takes care of all issues related to the students. This committee counsels, mentors and advises the students of all
the classes whenever needed. It deals with the Socio-Psycho problems and reasons too in consultation with the
parents of the students. The college conducts special sessions with regard to anti-ragging, social responsibilities,
general awareness, law and order sensitization, traffic rules etc., every year. Each teacher in every department is

assigned as a Class Incharge with task of mentoring students. The mentor is responsible for certain issues like
attendance, academic performance, positive attitude towards learning and College as well as involvement in
asset building activities. The interaction sessions are conducted between a mentor and mentees where students
can share their problem with their mentors. The students also meet their mentor atleast once in a month for
guidance. The students feel free to confide in their mentors, their academic problems. The mentor is also
responsible to monitor the performance of the mentees in curricular and co-curricular activities throughout the
semester. Depending upon the general or specific nature of the weaknesses of the students our institution also
takes appropriate steps for the organization of remedial teaching for the slow learners. Remedial teaching
includes remedial classes, supervised tutorials, mentoring and vocabulary building exercises. In this system the
usual composition and structure of the class is distributed into some homogeneous group on the basis of their
common learning difficulties and identical weaknesses in the acquisition of the learning experiences in some or
the other areas or aspects of the subject. These groups are then taught separately by the same teacher or
different teachers according to the nature of difficulties and deficiencies. The weak area or aspects of the
curriculum identified through diagnostic testing are properly attended by the teacher according to the needs of
the students of the group. In addition, the students are regularly assisted by their mentors to prepare practical
files and to complete their project work as per the syllabus assigned by Guru Nanak Dev University. Peer
learning is also motivated among students so that they can learn with and from each other. This is usually
facilitated through teaching and learning activities such as workshops, study groups, and group work. It involves
the system of seniors teaching juniors so they can share their experience, knowledge and insights.

Number of students enrolled in the Number of fulltime teachers

Mentor : Mentee Ratio


https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18001_Demand_ratio_1641965361.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18001_ict_tools_1641270474.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18001_e_resource_1641270485.xls

institution

1386

67

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

79

67

12

45

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr . Sukhbi r Kaur Pri nci pal Maa Boli Sanman
Mahal
2017 Dr . Sukhbi r Kaur Pri nci pal Em nent Si kh
Mahal Personal ity Award
2017 Dr. Jati nder Kaur Associ at e Saraswati Kal a
Pr of essor Awar d
2017 Dr. Jati nder Kaur Associ at e Best Teacher
Pr of essor Award By Virsa
Vi har
2017 Dr. Jati nder Kaur Associ at e Chaired a Session
Pr of essor “Regi onal Fol k
Echoes” in National
Sem nar Organi zed
by Naad- Nart an,
Del hi
2017 Dr. Jati nder Kaur Associ at e Deliverd a
Pr of essor Lecture on Shabad
Kirtan Vil akhant an
Sanbhal Ate Prasad”
at Bhai Veer Singh
Gurmat Col | ge.
2017 Ms. Ravi nder Associ at e Del i ver ed
Kaur Pr of essor Ext ensi on Lecture
on “Assa D Var:
Smaj Sabhaya Chari k
Prepekh” at Khal sa
Col | ege for
Educati on, G T, Road
2017 Ms. Manbir Kaur Assi st ant Del i ver ed
Pr of essor Ext ensi on Lecture
on “Life of
Srini vasa
Ramanuj an” at
Khal sa Col | ege for
Education, Ranjit
Avenue, Anritsar
2017 S. Manjit Singh Assi st ant Del i vered




Pr of essor Ext ensi on Lecture
on “Role of ICT in
Educati on” at
Khal sa Col | ege for
Education, Ranjit
Avenue, Anrtitsar

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA NI L 11 28/ 02/ 2018 13/ 04/ 2018

BBA NI L [11] 07/ 02/ 2018 29/ 03/ 2018

BCA NI L [11 03/ 03/ 2018 29/ 04/ 2018

BCom NI L [ 05/ 02/ 2018 31/ 03/ 2018

MCom NI L [11] 05/ 02/ 2018 11/ 04/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The College strictly follows the evaluation refornms suggested by affiliating
uni versity. The evaluation reforns of the university received fromtinme to tine
are conmuni cated to faculty nmenbers and students. The Exam nation Comm ttee of

the college nakes the tinetable for different tests to be taken during the
semester and the students are informed about the same well in advance. The
Col | ege admi ni stration has specified free hand to teachers regarding the

i nternal assessment of the students. The teachers have the liberty to assess

the students on the basis of their attendance in the classes along with the
tests and assignnents. They al so prepare the nmarks list accordingly. After the

eval uation, the performance is discussed with the students and necessary

gui delines are given for their better performance. Moreover, regular PT neets

are organized in the college to informthe parents about the academc
performance of their children. Pre-University exanm nation, as per the

uni versity exam nation pattern, is conducted prior to university exam nations
to let the students know about the university exam nation pattern. The teachers

identify the slow |l earners by taking class tests at the begi nning of the
senmester and they plan their classes accordingly. The advance | earners are al so
identified at the beginning of every senester on the basis of their class
performance. The special neasures are adopted to guide themto grab university
ranks in acadenic and curricular activities. The project works are carried out
by few departnents as part of the evaluation process. The renedial classes are
arranged to clarify the doubts of the students. The eval uated answer bookl ets
are shown to the students and their doubts are cleared

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

KCWis affiliated to Guru Nanak Dev University, Anritsar. The academc
activities and schedul e of exami nation are generally worked out according to
the academ c cal endar provided by the university. On the basis of acadenic
cal endar, the College prepares its own acadenic cal endar to carry out all
activities as per the schedule. The objective behind the preparation of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18001_Evaluation_1641966925.xls

academ c calendar is that there should be maxi mum working days to conplete the
syl l abus and focus should be on all round devel opnent of the students. The
adm ssion schedul e, comrencenent of classes, class tests, nonthly short-term
tests, pre-university exam project subm ssion and every activity is carried
out as per academi c cal endar. The coll ege conducts quiz conpetitions and inter-
departnental conpetitions for all-round growth of the students. The students
are given plenty of tine before the exanmination to prepare and practice their
concepts. The acadenic calendar is followed and respected by teachers of al
departnents. Generally, the students are infornmed well in advance about the
deadl ine for assignnment subnissions, dates for class tests presentations and
their final senmester exanms. Students are encouraged to seek gui dance from
teachers about how to utilize the tine given to themfor preparation for a test
or an assignnment. They are free to approach the teachers in case of any doubts
or queries.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. kcwasr. org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L MCom MCOM | V 60 60 100
Sem
NI L MCom MCOM | 1 | 60 58 96. 66
Sem
NI L BCom BCOM | V 120 100 83. 33
Sem
NI L BCom BCOM I 11 124 95 76.61
Sem
NI L BCA BCA 1V Sem 48 43 89. 58
NI L BCA BCA 111 49 37 75.51
Sem
NI L BBA BBA 1V Sem 34 28 82. 35
NI L BBA BBA |11 36 29 80. 55
Sem
NI L BA BA Il Sem 109 77 70. 64
NI L BA BA |V Sem 108 85 78.7
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. kcwasr. org

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://www.kcwasr.org
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18001_Pass_percentage_1641967276.xls
http://www.kcwasr.org

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 730 | CSSR 500000 200000
Maj or 730 | CSSR 500000 200000
Projects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Training on the use of E- Conput er Sci ence 08/ 08/ 2017
Li brary
Wor kshop on Mat henmati cal Mat hemat i cs 14/ 08/ 2017
Sof t war e
Wor kshop on Net wor ki ng Conput er Sci ence 09/ 09/ 2017
Trai ni ng on E- Gover nance Conput er Sci ence 12/ 09/ 2017
Senmi nar on E- Resources Conput er Sci ence 16/ 01/ 2018
and I CT in Teaching and
Resear ch
FDP on | CT based teaching Conput er Sci ence 23/ 01/ 2018
met hods
Training on M5-Ofice Conput er Sci ence 15/ 02/ 2018

Soft Skill Training

Engl i sh Depart nent

09/ 04/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NA NA NA

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/18001_Research_Fund_1641276869.xlsx

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Musi ¢ 2 0
Nat i onal Conput er Sci ence 3 4
Nat i onal Commer ce 5 5

I nt ernati onal Fashi on Desi gni ng 6 0
I nt er nati onal Comput er Sci ence 2 0
I nt ernati onal Commer ce 13 2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 8

Conput er Sci ence

Engl i sh

Fashi on Desi gni ng

Hi ndi

Mat hemati cs

2
1
3
1
2
3

Punj abi

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Carreer Dr. I ndi an 2017 4.301 Resear ch Nill
Advancenen Suman Jour nal of Devel opnen
t Nayyar Resear ch t Research
ost acl es Foundat i on
for women Jai pur
exectives
Dr . Conmer ce 2017 0 Post Nill
Precepti on Suman Spect rum Graduat e
t owar ds De Nayyar and
nonitzatio Resear ch
n : Study Depart ment
of Punj ab of
Conmrer ce
of St.
Peters
Col I ege, K
ol enchery,
Er nakul am
Keral a (af
filiated
to Mahat ma
Gandhi  Uni



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18001_journals_notified_on_UGC_1641277946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18001_Books_and_Chapters_1641277498.xlsx

versity,

Kot t ayam
Ker al a)
Post Dem Dr. Jour nal 2017 6. 881 Resear ch Ni |
oneti zatio Suman of Devel opnen
n effect Nayyar Managenent t Associ at
on Paytm A Qut | ook i on ( RDA)
Case Study vol 7 Jawahar
Nagar ,
Jai pur
Dr . NI CE 2017 0 Shobhi t Ni |
Portrayal Sunman Journal of Deened
of Wonen Nayyar Busi ness Uni versity
in vol 12 Meer ut
Tel evi si on
Advertisem
ent
Per ception
of male
and Femal e
Vi ew s’
A survey I ndi an 2018 4,301 Resear ch Ni |
of Metrics | Kirandeep |Journal of Devel opnen
for Kaur Resear ch, t Research
assessi ng Speci al Foundati on
t he Vol une 3 Jai pur
qual ity of
an
Ecomer ce
website
A survey Sum t I ndi an 2018 4.301 Resear ch Ni |
of Metrics Chhabra |Journal of Devel opnen
for Resear ch, t Research
assessing Speci al Foundat i on
t he Vol une 3 Jai pur
qual ity of
an
Ecommer ce
website
Di gital Manj it I ndi an 2018 4.301 Resear ch Ni |
Locker-A Si ngh Journal of Devel opnen
nove Resear ch, t Research
t owar ds Speci al Foundat i on
Di gi tal Vol une 3 Jai pur
I ndi a
Quru Ravi nder Shiraza 2017 0 J K Ni |
Gobi nd Kaur Acadeny of
Si ngh Ji Art,
di Cul ture
Sar vpakhi and
Shakhsi at Languages
, Jamu
Guru Dr. Shiraza 2017 0 JK Ni |
CGobi nd Ji t ender [ 82- 88] Acadeny of
Si ngh Ji Kaur Art,




de j eewan Cul ture
vi ch and
Sangeet Da Languages
Mahat av , Janmmu
Manav Dr. Bhai rvi 2017 0 Mt hil an Ni Il
Jivan nein | Jitender Sangeet chal
sangeet ka Kaur Shodh Sangeet
mahat av Patri ka, Par i shad,
Ank 13 Dar banga
[ Page
24- 26]
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Rakesh I nt er nat 2018 26 Ni |l Sci ence
Enpi ri cal Kunmar i onal Publ i shi ng
nodel for Jour nal of Corporatio
guantifica Engi neerin n
tion of co g Technol o
nfidenti al ay,
ity in OGO [S.1.], v.
system 7, n.
2.30, p.
1-5,
Load Mandeep Jour nal 2017 35 3 0
Bal anced Gul ati of Comuni
and Link cations
Br eak
Prediction
Rout i ng
pr ot ocol
for Mobile
Ad hoc
Net wor ks
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 5 Nill Nill
nar s/ Wor kshops
Present ed Nill 17 Nill Ni Il
papers
Resour ce Nill 1 Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18001_Bibliometrics_1641968630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/18001_Index_1641277683.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Post er maki ng Legal Literacy 2 50
Conpetition d ub
Awar eness to Vote
Drama depi cting NSS, Legal 4 500
social evils Literacy O ub
entitled ‘Vehngi’
Docunentary novi e NSS, Legal 4 500
on life of Literacy O ub
Vi vekananda
Cat h Cer enpny Legal Literacy 2 500
C ub
Naiti k Sikhya Divinity 2 215
Exami nati on
Yoga NSS 2 60
Ardass Di was Divinity 6 500
Medi cal Checkup Red Cross 3 45
Canmp Soci ety, NSS
Bl ood Donati on Red Cross Soci ety 3 10
Canp
Sem nar and LLC 2 500

Docunentary Movi e

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Nai ti k Sikhya Grade A Trophy GQuru Gobi nd Si ngh 17
Exami nati on and Certificate Study Circle

Nai ti k Sikhya Grade A Medal and Guru Gobi nd Si ngh 22
Exam nati on Certificate Study Crcle

Nai ti k Si khya Grade A Medal and Guru Gobi nd Si ngh 176
Exami nati on Certificate Gade Study Circle

B, B, C Trophy
Certificate

Nai ti k Sikhya Schol ar shi p/ Cash Guru Gobi nd Si ngh 39
Exam nati on Anmount Study Crcle

Pat ar Vi har Schol ar shi p/ Cash SGPC 34

Anmount
Dharm k Prikhiya Schol ar shi p/ Cash Khal sa Col | ege 28
Anmount Charitable Society
Anritsar
Gur udwar a Sewa Schol ar shi p/ Cash Khal sa Col | ege 8
Sanbhal Anmpunt Charitabl e Society
Anritsar
Kirtan Schol ar shi p/ Cash Khal sa Col | ege 11



https://assessmentonline.naac.gov.in/public/Postacc/Extension/18001_Extension_1641277735.xlsx

Anmount

Charitabl e Society
Anritsar

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

related to
envi ronment

agency activites activites
Soci al Punj ab Essay Witing 2 50
Awar eness Nat i onal Bank Conpetition
Circle Ofice
Soci al Save the girl Lecture 2 55
Awar eness child society
Swat ch Bhar at NSS Swachh Bhar at 2 100
Abhi yaan Ral |y
Nat i onal Depart nment of Lecture, 2 42
Sci ence Day Sci ence Post er maki ng

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ext ensi on Lecture Khal sa Col | ege NI L 1
on “Assa D Vaar for Education GI

Samaj SabhyaChari k Road Anritsar
Pr epekh
Ext ensi on Lecture Khal sa Col | ege of NI L 1
on “Role of ICT in Education Ranjit
Educati on” Avenue Anritsar
Ext ensi on Lecture Bhai Veer Singh NI L 1
on “Shabad Kirtan Gurmat Col | ege
Vi | akhant an Sanbhal
ate Prasad”
Lecture on “Fol k H ndu kanya NI L 1
Musi ¢ of Punj ab” Col | ege Kapurthal a
Ext ensi on Lecture Khal sa Col | ege of NI L 1
on “Life of Education Ranjit
Sri nivasa Avenue Antitsar
Ramanuj an”

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/18001_Awards_for_extension_1641277780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/18001_Students_in_extension_1641278156.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/18001_Collab_activities_1641278284.xlsx

details
I nternship Tr ai ni ng Hypercity 01/ 06/ 2018 30/ 06/ 2018 07
Anritsar
I nternship | ndustri al KC MIls 01/ 06/ 2018 30/ 06/ 2018 10
training in Antitsar
gar nent
construction
and manuf act
uring
I nternship | ndustri al Vijay 01/ 06/ 2018 30/ 06/ 2018 20
training in fabrics
gar nent Ludhi ana
construction
and manuf act
uring
I nternship I ndustri al Cswal 05/ 06/ 2018 05/ 07/ 2018 16
training in Ludhi ana
gar ment
construction
and manuf act
uring
I nternship I ndustri al Vi ay 05/ 06/ 2018 05/ 07/ 2018 18
training in fabrics
gar nent Ludhi ana
construction
and manuf act
uring
I nternship I ndustri al Nagpal 10/ 06/ 2018 30/ 07/ 2018 35
training in Exports
gar nent Ludhi ana
construction
and manuf act
uring
Pr oj ect Conmput er DLi nk 10/ 01/ 2018 31/ 05/ 2018 13
Wor k Applications Institute
Pr oj ect Antitsar
Trai ni ng
Pr oj ect Comput er Real 10/ 01/ 2018 31/ 05/ 2018 10
Wor k Applications I nf ot ech
Pr oj ect Anritsar
Trai ni ng
Pr oj ect Conput er VWM 10/ 01/ 2018 31/ 05/ 2018 10
Wor k Applications Antitsar
Pr oj ect
Trai ni ng
Pr oj ect Conput er SAM 10/ 01/ 2018 31/ 05/ 2018 20
Wor k Applications [Institute of
Pr oj ect I nf ormati on
Trai ni ng Technol ogy
Anritsar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/18001_Linkages_1641278292.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M ssi on Aagaaz 03/ 07/ 2017 Stitching, Fabric 7
Printing,
Enbr oi dery
Preet Vocati onal 10/ 07/ 2017 Bl ock Printing, 7
Charitabl e School Stenal Printing,
Enbr oi dery
Waves Hair and 01/ 08/ 2017 Hai r Col our, 22
Beauty Rebondi ng
Khal sa Col | ege 10/ 07/ 2017 Ext ensi on 41
for Education GT Lectures
Road
Khal sa Col | ege of 10/ 07/ 2017 Ext ensi on 51
Education Ranjit Lectures
Avenue Anritsar
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

18225000

17297711

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E Goverance Ful l'y 1.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20000 978524 110275 20459 1088799



https://assessmentonline.naac.gov.in/public/Postacc/MoU/18001_MoU_1641278562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/18001_augmentation_details_1641273839.xlsx

Books
140 6849 23 5526 163 12375
Ref er ence
Books
e- Books 400 Nill 200 Nill 600 Nill
Jour nal s 18 19500 Nl Nl 18 19500
CD & 35 450 10 200 45 650
Vi deo
Li brary 1 Nill Ni Il Ni Il 1 Nill
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 210 20 100 9 2 13 12 0
g
Added 0 0 0 0 0 0 0 0
Tot al 210 20 100 9 2 13 12 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
12 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Technol ogy Lab

http://ww. kcwasr. org

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15525000

10980019

2700000

5019461

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)



http://www.kcwasr.org

The col |l ege has established systens and procedures for the nmaintenance of
academ ¢ and support facilities. ¢ To ensure proper naintenance of
various conmttees of the Library, Sports, Purchase, Stock
E-library and Student Feedback have been set up at the
Regardi ng the mai ntenance and utilisation
pl ans and policies have been franed by the
e A suitable budget is allocated for

UGC grants and managenent funds
sports

physi cal
Infrastructure,
right off, News update,
begi nning of the academ c session.
of infrastructure facilities, proper
principal along with the | QAC t eam

Infrastructure augnentation and Utilisation.
Infrastructure augnentation and Mi ntenance of classroonmns,

Speci fic duties have been assigned to ensure the
for this purpose various conmittees neet
The Exam nation and

are used for
conpl exes, and library etc. -
mai nt enance of the canpus. Moreover,

regularly to nmonitor the optinmum use of
Tinmetable comrittee is responsible for finalising the tinmetable in consultation

with the principal for optimal use of classroons as well as the | aboratories.
The central Library remains open from9 AMto 4 PM Well stacked library has e-
journals in addition to regul ar books, journals, nagazi nes, newspapers etc.
Mai nt enance and utilisation of these library sources are done in accordance to
the library rules. « Two central facility Semnar halls are available for the
conduct of conferences, sem nar, extension |ectures and workshops. The sem nar
halls are also properly maintained fromtine to tinme. ¢ Departnental |abs
exists in all the departnents for imedi ate usage by staff and students. e
is enployed to maintain hygi ene, cleanliness of the

Adequate grade |V staff
infrastructure. ¢ The canpus is nonitored through surveillance caneras.
* Request

resources. -

Mai nt enance of playgrounds is done by enploying full-tinme gardeners.
for the use of College Infrastructure by outside agencies is dealt directly by
e The Institution allows its infrastructure for university

eval uation and marki ng of papers as well.
www.kcwasr.org
CRITERION V — STUDENT SUPPORT AND PROGRESSION

the principal .

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Col | ege
Managenent / Yout h
Festi val / Fat her
Less/ Mar ks/ Sports,
Khal sa Col | ege
Charitable Society
(Rel i gi ous Test
Based)

Amount in Rupees
521200

Number of students
116

Fi nanci al Support
frominstitution

Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 113 1224265
Schol arship for SC,
OBC Mnorities,
Merit-Cum Means,
Guru Gobi nd Si ngh
Study Crcle
(Rel i gi ous Test
Based),
GNDU/ Nat i onal
Sports Schol arship

NI L Nill

b) I nt ernati onal



www.kcwasr.org

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Certificate 21/ 08/ 2017 7 I nstitution
Course in Aviation
Managenent
Advance Di pl oma 24/ 08/ 2015 9 Institution
in Aviation
Managenent
Certificate in 07/ 08/ 2017 17 Institution
Communi cati on
Skills
Certificate in 07/ 08/ 2017 1 Institution
Cosnet ol ogy
Di ploma in 01/ 08/ 2016 24 I nstitution
Cosnet ol ogy
D plona in 08/ 08/ 2016 22 I nstitution
Banki ng Servi ces
Advance Di pl oma 03/ 08/ 2015 23 Institution
i n Banki ng Services
Advance Di pl oma 03/ 08/ 2015 1 I nstitution
i n Communi cati on
Skills
Renedi al Cl asses 02/ 10/ 2017 110 I nstitution
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer Ni |l 1000 Nil I Nill
Vi si on
2017 Car eer 30 200 3 81
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/18001_Scholarships_1641288067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/18001_Development_Schemes_1641288512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/18001_Guidance_1641288585.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Concentric 200 57 Various O 17 17
gani zati ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 5 BA / B. Sc. Econom cs G\DU, ASR M Sc.
(Econom cs)
2017 38 BBA/ B. Com Conmmer ce G\DU, ASR MBA/ M Com
2017 3 B. Sc. (FD) Fashi on BBKDAV M Sc. (FD)
Desi gni ng Col | ege,
Antitsar
2017 6 B. Sc. (FD) Fashi on Khal sa M Sc. (FD)
Desi gni ng Col | ege,
Antitsar
2017 1 B.Sc. (NM Sci ence G\DU, ASR M Sc.
(Mat hs)
2017 1 B.Sc. (NM Sci ence GNDU, ASR M Sc.
(Physi cs)
2017 1 B.Sc. (NM Sci ence Tasmani a MSc. (IT)
Uni versity
2017 1 B.Sc. (NM Sci ence Mel bour ne MSc. (IT)
Uni versity
2017 5 B.Sc. (NM Sci ence Khal sa B. Ed.
Col | ege of
Educati on,
Antitsar
2017 3 B.A Engl i sh G\DU, ASR M A
Engl i sh
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Group Shabad Zonal youth festival at 6
G\DU, Antitsar
Tug of war team I ntercol | ege Sports 9



https://assessmentonline.naac.gov.in/public/Postacc/Placement/18001_Placement_1641289175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/18001_Progression_1641289614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/18001_Qualifying_1641289683.xlsx

competition held

Antit sar

at G\DU,

Boxi ng team

I ntercol |l ege
conmpetition held

Anrit sar

Sports
at GNDUY,

10

Basebal |

t eam

I ntercol |l ege
conmpetition held

Anrit sar

Sports
at GN\NDUY,

16

Wat er sports team of
canoei ng

I ntercol | ege
conmpetition held

Anrit sar

Sports
at GN\DUY,

Vol | eybal |

t eam

I ntercol | ege
conmpetition held

Anrit sar

Sports
at GN\DUY,

12

Sof t bal |

t eam

I ntercoll ege
conmpetition held

Anrit sar

Sports
at G\DU,

18

Kabaddi

t eam

I ntercoll ege
conmpetition held

Anritsar

Sports
at G\DU,

12

Handbal |

t eam

I ntercoll ege
conmpetition held

Antitsar

Sports
at GN\DU,

16

Cross country team

I ntercoll ege
conpetition held

Anritsar

Sports
at GNDU,

Vi ew Fi l

e

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 North Nat i onal 1 Ni Il 1763 Manpr eet
zone held Kaur
at Chandig
arh. /
Gol d Medal
2017 Nort h Nat i onal 1 Nl 1764 Si mar and
zone held eep Kaur
at Chandig
arh. /
Gol d Medal
2017 Nat i onal 1 Ni |l 3115 Navr oop
Feder ati on Kaur
cup held
at Narwan.
/[ Silver
Medal
2017 Seni or Nat i onal 1 Nill 1729 Veer pal
Nat i onal Kaur



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/18001_Activities_Organised_1641289828.xlsx

hel d at
Hyder abad.
/| Bronze

Meda

2017 Nat i onal 1 Ni Il 1729 Veer pal
Feder ati on Kaur
cup held
at Munbai .
/| Bronze
Meda

2017 Nat i onal 1 Nill 3124
Federati on Ki randeep
cup in Kaur
di scus
throw hel d
at
Pati al a.
| Bronze
Medal

2017 Seni or Nat i onal 1 Nill 7163 Manpr eet
Nat i onal Kaur
hel d at

Duttapulia

Nadi a
(Vest

Bengal ). /

Silver
Meda

2017 Al lU Nat i onal 1 Nill 3085 Ranj eet
hel d at Kaur
Gnal i ar./
Bronze
Meda

2017 Al lU Nat i onal 1 Ni Il 3117 Har pr eet
hel d at Kaur
Gmaliar. /[
Bronze
Medal

2017 AllU Nat i onal 1 Nill 3106
hel d at Raj wi nder

Gmaliar. / Kaur
Bronze
Meda

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The establishnment of student council plays an integral and inportant role in
the student community. Student council provides a representative structure
t hrough whi ch students can debate issues of concern and undertake initiatives
of benefit to the college and the wi der community. Khal sa Coll ege for Wnen
bel i eves that students have a voice and a contribution to make to their
college. It feels that they should be given the opportunity to express their
views on issues of concern to the college. It is inportant that they are
listened to and encouraged to take an active part in pronoting the ains and
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obj ectives of the college. The work of student council:- The duties and
responsibility of student council starts at the beginning of the session. 1.
The coll ege conducts a neeting with students at the begi nning of the session

and sel ect class representatives of different courses. 2. The neetings
conpri ses of Academ c staff and student representatives who neet every nonth.
3. The student council neet the CR s on regular intervals to discuss and all ot

different tasks. 4. The council assist the Academ c Council, Discipline, Red
Ri bbon, NSS, Cultural and Sports commttee. Drug Abuse, Placenent, Student
Grievance Cell. 5. The student council listens to students’ views and concerns

and sol ve various personal, social and health issues. 6. It is also responsible
to encourage students for participation in different religious, cultural and
sports activities and hel ps in organi zing Aranbi cArdas, Nagar Kirtan, Youth
Festival, Talent Hunt, Farewell. 7. The student council al so conducts assenbly
on every Monday and checks col |l ege uniform of students and conveys i nportant
information related to college students. 8. The council supervises and nmanages
various sem nars held in college and checks that proper decorumis maintained
by the students. 9. The student council is responsible for organizing and
arrangi ng events and festivals such as Teacher’'s Day, Sawan cel ebration,
Diwali, Lohri, Basant, Holi. 10. The student council ensures that proper
di scipline is maintained in college prenises by practising followi ng neasures: -
i) By checking proper uniformevery Monday. ii) Not letting students |eave the
coll ege premi ses until perm ssion has been taken fromthe Head of Departnents
Student advisor. iii) Ensuring that no student is mssing classes. iv) Mkes
sure that no nobile phones are used during |ectures. v) Makes sure that proper
and clean environnent is nmaintained in college. The main idea behind
devel opment of student council of KCWis to give an opportunity to cone forward
and faster skills Iike |eadership, conmmunication, teamwrk, organization and
public speaking. Not only does it help in providing conducive environnent for
the college but also provides with holistic and all round devel opnent of the
students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

169

5.4.3 — Alumni contribution during the year (in Rupees) :

27000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting on 24.03.2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Though the top managenent supervi ses the design of plans and policies, the
actual governance of the institutional affairs is brought about by a
decentral i zed system whi ch gives autonony to departnents at operational [evels.
The departnents are run i ndependently by the Heads in association with their
staff nenbers. They are given liberty to take inportant decisions regarding
their respective departnments such as: (i) Frami ng of Departnental Tine Table




(ii) Assigning classes to teachers (iii) Conduct of Examination (iv) Formation
of Departnental Student’s Bodies (v) Conducting of Departnental Academ c and
Cultural activities (vi) Organize and conduct Parent-Teacher neetings (vii)
Conduct special and renedial classes for the students Regul ar neeting of the

departnents with proper agenda are convened under HOD s of respective
departnents. Regul ar feedback and suggestions are taken fromstaff and students
to inprove the functioning of the departnent. The principal also conducts
regul ar staff neetings. The adm nistrative office works under the | eadership of
of fice superintendent. Another good exanple of decentralization and
participative nmanagenent is the systemof formation of various conmittees such
as Acadenic Council, Admission Conmittee, Canteen Conmittee, Library Committee,
Purchase Commttee, Tine Table Committee, Anti-Ragging Committee, Canpus
Beautification Commttee, Sports Conmittee etc. These conmittees have been
formed at institutional |evel which takes decisions regarding their respective
fields. Each commttee has well defined functions. They hold neetings at
regular intervals and take into account the opinion of all nenbers. There are
several clubs / associations in the college with a |arge nunber of students as
their nmenbers. The students are given the responsibility of managi ng and
organi zi ng events under the guidance of teacher in charge. The efforts of NSS,
and Youth club are really praiseworthy in regard to grooming the | eadership
potential of the students. Besides these committees, other administrative roles
have been assigned to many staff nenbers: a Staff Secretary to convey the
requests of the staff to the Principal, Registrar to deal with affairs related
to University, Bursar for financial nmatters. The governing body al so includes
two staff representatives to | ook into the overall policy and governance of the
institution. There is also an active unit of teachers’ union.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Since the college is affiliated to
Guru Nanak Dev University, Anritsar,

t herefore, devel opnent of the
curriculumis not finalized at the
coll ege level for the regular courses.
However, the faculty nenbers of the
col | ege have representati ons on vari ous
Board of Studies of the University
where they make rich contribution to
upgrade the curriculum The college is
al so having B-vocational schenes and
skill devel opment courses for which the
col l ege designs the syllabi in
association with the industry partners
and subj ect experts and sane is sent to
the University for approval. The
col l ege al so anal yses the feedback from
students and ot her stakehol ders on
curriculumand initiates necessary
action on the sane.

Teachi ng and Learni ng To ensure a systematic, efficient
ef fective teachi ng nmechani sm teaching
staff prepares tine table and teaching




pl ans for each senester. Teachers use
I T gadgets to nake cl assroomteaching
nore efficient attractive. In order to
enhance the quality of teaching,
faculty nmenbers attend faculty
devel opnment progranmmes conducted by
ot her institutes. Academ c counci
regularly reviews the various policies
rel ated to exam nations, various
courses and progranmes. Academ c
results of various classes are anal ysed
departnent wi se and the areas which
need special attention are identified
and rectified through inplenenting
fruitful suggestions and renedi al
cl asses. Add-on Courses and skil
devel opnment progranmes are offered to
the students to enhance their
i nterdi sciplinary know edge. Regul ar
i ndustrial visits and industry-academ a
interactions are organi zed so as to get
the practical exposure about the
functioning of the organisation. Apart
fromthis, personality devel opnent
programes are al so conducted to
devel op their overall personality
har noni ousl y.

Exam nati on and Eval uati on

Regar di ng exam nation and eval uation
the college follows the rules and
regul ati ons as proposed by the
affiliating university, Guru Nanak Dev
University, Amitsar. Md-termtests
are conducted regularly before the
final semester exam nation of the
uni versity. The answer sheets of the
Md-termtests are shown to the
students whereby they are nmade to see
their shortcom ngs and encouraged to
work hard. Class tests are taken
regularly. The coll ege conducts nonthly
tests, Md-termtests and university
exanms fromtine to time. Sem nars using
power point presentations, Quizzes and
i nterdepartnental conpetitions are
regul arly conducted for the holistic
growth of the students. Renedi al
teaching is done after eval uation of
student’ s performance based on interna
house exam nation. The Col | ege Academi c
Counci| neets once in a senmester to
di scuss various acadenmic nmatters of the
col l ege including student progression.

Research and Devel oprent

To pronote quality research, faculty
menbers participate in various
conferences, present and publish papers
in Journals of repute. They are
notivated to take up UGC m nor and




maj or research projects. The coll ege
provi des resource roons, internet
facility and other adm nistrative
assi stance for research. The teachers
are given liberal permssion for higher
studies like MPhil, Ph.D. and are
provided flexible timngs for doing
course work for Ph.D. Besides, college
library has subscribed nati onal
journals in various subjects. Students
of post graduate classes are encouraged
to | earn research tools and nethodol ogy
t hrough cl ass assignnents and proj ect
wor ks. They acquire skills in witing
literature review, conducting surveys
and anal ysing data by using statistical
package |i ke SPSS

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e College library is fully
comput eri zed and | atest books and
journal s are subscribed and purchased
every year. PG departnments of college
have separate departnental book banks
that ensure an easy access to books.
The new coners, both faculty nenbers
and students are given an orientation
on effective use of library resources.
e The institution facilitates extensive
use of ICT resources by inparting
education through the use of E-
library, E- journals and power point
presentations. Teachers use resources
fromvarious websites/ web links for
regul ar teaching/ |earning process. The
[ earning material in the form of notes,
PPTs are upl oaded on the E-CGovernance
site and made available to the
students. College has a well
established internet facility within
the campus. The entire canpus has
access to W-Fi. « CCTV caneras are
installed at the necessary places for
ensuring discipline and snooth
functioning of the coll ege

Human Resour ce Managenent

After every senester, the faculty and
staff undergoes the self-appraisa
assessnent. The feedback is al so
recei ved from ot her stakehol ders Iike
students, parents and other agencies.
The reports and feedbacks are anal yzed
at the level of the Principal on the
regul ar basis and inprovenents are nade
in the adm nistrative and teachi ng work
in the college on the basis of such
assessnents. The col | ege encourages the
faculty nmenbers to attend
wor kshops/ sem nars and to pursue
further studies particularly research




| eading to Ph.D. A good support is
extended by the institution to faculty
menbers in taking research and
consulting activities and presenting
papers in various national and
i nternational conferences and articles
to be published in journals.

I ndustry Interaction / Coll aboration

The col |l ege has MoUs with various
i ndustries for providing acadenic
i nputs and col | aborations in training
and appoi ntmrent of the students. As per
the MoUs, regul ar neetings are hel d,
i ndustrial visits are arranged and
i nternship programes are made where
necessary. The linkage with the
i ndustry is also used for inprovenent
of the curriculumand teaching
nmet hodol ogi es. Col | ege has signed MU
with Trip Zinnies for providing
training to B.Voc (RMI) students.
Departnment of FD has MoUs with M ssion
Agaaz and Departnent of Cosnetol ogy has
MoU wi th Waves Hair and Beauty
Institute. Extension |ectures by the
experts and workshops for the staff and
students sharpen the professiona
skills which in turn facilitate
attractive enploynents. Mboreover,
faculty nenbers al so act as resource
persons in various senm nars /conference
conducted by other institutions.

Adm ssion of Students

The coll ege has a full-fl edged
Admi ssion Conmittee with a senior
teacher acting as a Co-ordinator.
Visits are paid to schools in adjoining

areas to acquaint the students with
courses, subjects, facilities,
infrastructure and the |ike avail abl e
in the college. Adni ssion process of
students is transparent and on nerit
basis and also on first cone first
serve basis. Adni ssion dates are well
advertised through newspapers and
col l ege website and the adm ssion
process is ensured to be student
friendly. Student counseling is done at
the time of admi ssion and the details
about the various courses, eligibility
criteria, student welfare schenmes and
adm ssion process is discussed with the
students. College prospectus with the
details of all courses, requirenents,
fee structure and rules and
regul ations, etc. is printed and nade
avail able well on tine. Students are
allowed to deposit admission fee in
install ments. Concessions are offered




to the deserving students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent activities
of the institution have invol venent of
e-governance. The institutional website

acts as a portal to view the updated
i nformati on on academ ¢ and co-
curricular planning. It also highlights
its devel opnents in the fields of
academi cs, sports and cultura
activities on its website. The website

di spl ays notices before adm ssion.

Conmuni cat i on between col | ege and
managenent, faculty and adm nistrative
bf fice is efficiently handl ed through e-
governance portal. Enployees profiles
and information about their salaries is

al so managed through it.

Adm ni strati on

Most of the administration work i.e.
accounting of salary and fee, library
wor k, students database, staff
information, details of infrastructure,
E-lectures and inventory is maintained
under e-governance. E-governance is
used to sinplify and support routine
of fice functions, inprove
communi cati on, increase office
productivity and enhance the quality of

clerical output. Many office tasks

i ncl udi ng mai nt enance of stocks,
preparation of reports, correspondence
comuni cations, file naintenance,
duplication and distribution of witten
materi al s, maintenance of books can be

facilitated and inproved through e-

governance software. The coll ege
library, hostel, teaching departnents
and different wings of the institution
carry out their working in electronic
node.

Fi nance and Accounts

E- governance is an exclusive feature
of finance and accounts aspect of the
institutional working. Account entries
are made and statenents are prepared

electronically. Al financial
transactions are electronically
recorded and so any record can be
vi ewed easily. Transactions such as
Uni versity paynents, Provident Fund,

I ncone Tax etc. are done online.
Payment of salaries to the enpl oyees
takes place by digital transfer in
their accounts. Renuneration data of
teachers on exami nation duties is

forwarded to the university online.




St udent Admi ssi on and Support Admi ssion notice is put up on the

col |l ege website. Besides, adm ssion
formis avail able for downl oad. Enuil
as well as phone nunber is provided on
the coll ege website for any kind of
adm ssi on query or counseling.
Admi ssion data of the students is
mai nt ai ned el ectronically and can be
retrieved very easily. Adm ssion fee
record, Student Roll nunber and ot her
details are also electronically
mai nt ai ned. Application to different
schol arshi p schenes are nade
el ectronically. Information on
di fferent student support services is
made avail abl e on the coll ege website.
Students can convey their grievances
through emails to their respective
redressal cells.

Exam nati on Record of the students admtted to

various courses in the first senester
is shared with GNDU online. Simlarly,
absentee list of the students appeared
in Final Exanms of each senester is sent
to GNDU el ectronically. Mrks of

practical exans are al so comuni cat ed
to GNDU online. The college regularly
conducts nonthly tests, house tests and
uni versity exanms and save all the

records on conputers.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Anrit I nternational Post Graduate Nill
Wor kshop on Deptt. O
Mat hemat i cal Mat hemat i cs,
Sof t war e Khal sa Col | ege
(Sancti oned Asr
Pai d Leave)
2018 Ms. Manbir I nt ernati onal Post Graduate Ni |
Kaur Wor kshop on Deptt. O
Mat hemat i cal Mat hemat i cs,
Sof t war e Khal sa Col | ege
(Sancti oned Asr
Pai d Leave)
2018 Dr. Nanrata Ref r esher HRDC, GNDU Ni |
Course on ‘E-
Resour ces and
I CT in Teaching
and Research’
(Sancti oned




Pai d Leave)

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Trai ni ng NA 12 Nill
on the use 08/ 08/ 2017 |09/ 08/ 2017
of E-
Li brary

2018 FDP on NA 65 Ni Il
| CT Based 23/ 01/ 2018 |23/ 01/ 2018
Teachi ng

Met hods
2018 Sem nar NA 50 Ni I
on E- 16/ 01/ 2018 |16/ 01/ 2018
Resour ces
and ICT in
Teachi ng
and
Resear ch
2018 Wor kshop NA 25 Nill
on Mat hema 14/ 08/ 2018 |14/ 09/ 2017
tical
Sof t war e
2017 NA Trai ni ng 6 6
on E- Gover |12/09/2017 |14/ 09/ 2017
nance
2018 NA Trai ni ng 5 8
on Ms- 15/ 02/ 2018 |17/ 02/ 2018
Ofice
2018 NA Sof t 5 10
Skil 'l 09/ 04/ 2018 |09/ 04/ 2018
Trai ni ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Course on E-
Resources and
I CT in Teaching
and Research at

HRDC, GNDU

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref r esher 1 23/ 11/ 2017 13/ 12/ 2017 21




I nt ernati onal 2 16/ 04/ 2018 23/ 04/ 2018 8
Wor kshop on
Mat hemat i cal
Sof t war e
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
30 38 9 28

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e CPF for the enpl oyees
of the institution. -
Provi sion of different
types of |eaves like
casual | eaves, duty
| eaves, nedical | eaves,
earned | eaves, maternity
| eaves etc. permssible
as per rules. ¢ The
faculty menbers are
provided with separate
staffroons for each
departnent. < Fee
concession to the
children of faculty and
ot her staff nenbers. -
Accommodation to the
faculty and other staff
menbers in staff col ony,
hostel . < Financi al
assi stance by providing
| oan agai nst Cenera
Provi dent Fund. -
Gratuity « ESI ¢ Beauty
care and cosnetol ogy -
GYM ¢ Subsi di zed
agricultural Products -
Medi cal facility through
a medi cal dispensary and
Physi ot herapy OPD. -«
Perm ssion to enhance
one’ s educati onal
qualification through
hi gher studies, training

programmes etc. ¢ W-Fi
facility. « Gievance
Redressal Cell. « Canteen

wi th adequate facilities
and hygienic and variety
of food itens. o
Provi si on of parking
facilities.

e CPF contribution e
Medi cal Facility  Loan
agai nst salary ¢ Fee
concession to the wards -
Flexibility in work for
staff with mgjor illness
e Maternity leave to
wonen enpl oyees.
Uniformto class four
enpl oyees

e Schol arshi ps from
Governnment and NGO s -
Li beral concessions for

t he deserving students e
Fat herl ess students are
al so given fee
concession. ¢ Free hostel
and ness facility for the
players in addition to
fee concession. ¢ Cash
prizes for outperformng
students. ¢ Books are
al so given to needy
students. ¢ Medical
facility for the students

* Readi ng room and

Computer Lab facility for
the hostel students. e
Fi tness Zone for resident
scholars as well as for
day scholars.  Mentoring
and Counsel | i ng sessions
are provided to the
students.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In order to have fairness and transparency in financial mtters, the
institution has introduced the systemof regular internal and external audits
on basis. Internal and external audits both are conducted to ensure proper,
justified and valid use of funds. Internal audit is done by qualified auditors
on yearly basis. These auditors check, cross check and verify the transactions
carried out in the financial year. Audited financial statenents include incone
and expenditure account, balance sheet is prepared by qualified auditors and is
submtted to banks and other regul atory agencies. External audit is carried out
by Statuary auditors appointed by the DPlI Coll eges, Governnent of Punjab for
t he purpose. Any errors and objections, if ever pointed out by the auditors are
imedi ately attended to and rectified and precautionary steps are taken to
avoi d recurrence of such errors in future

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent (Khal sa 112800 Di vinity Exani nation
Col I ege Charitable conduct ed by Khal sa
Society, Anritsar) Col | ege Charitable
soci ety
View File
6.4.3 — Total corpus fund generated
125000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Guru Nanak Yes Enpl oyer
Dev University

Adm nistrative Yes Guru Nanak Yes Empl oyer
Dev University

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher interaction helps the institution in a nunber of ways in
improving its working and is thus contributive towards quality enhancenent. It
is ensured that the feedback of the parents is taken and consi dered while
pl anning institutional activities. Feedback on course contents is also taken
fromthe parents as parents are also one of the different stakeholders in
educati on process. Feedback collected fromthe parents on course contents
informs the institution about the needed changes in existing curricul um
Parents al so provide their suggestions on infrastructure and student facilities
during their interaction with teachers, department heads and the principal.
Parents al so act as brand anbassadors of the institution and their appreciation
notivates the institution to work.

6.5.3 — Development programmes for support staff (at least three)

 Conputer Training on M5-OFFICE ¢ Training on E-governance ¢ Soft Skill
training
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

students. 2.

1. Research Cell

st udent s.

has been formed to pronote academ c research anong staff and

| CT enabl ed teaching-1|earning has been pronmoted to make curricul um
delivery nore effective and engaging. 3. Skill/capability enhancenent

certificate courses have been introduced to boost the enployability of the

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Seven days 26/ 07/ 2017 26/ 07/ 2017 02/ 08/ 2017 70
Wor kshop for
t he students
2017 Sem nar on 07/ 08/ 2017 07/ 08/ 2017 07/ 08/ 2017 98
CGender
Equal ity
2017 Pl edge 04/ 11/ 2017 04/ 11/ 2017 04/ 11/ 2017 100
taken by NSS
student s
2018 FDP on ICT 23/ 01/ 2018 23/ 01/ 2018 23/ 01/ 2018 65
Based
Teachi ng
Met hods

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 29/ 07/ 2017 29/ 07/ 2017 178 Nill

* Fi nanci al
Pl anni ng’ for
students to
show
i nformati on on
the rul es of
noney and how
know ng t hese
rul es may
result in
exponenti al
benefits for
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t hem

Sem nar on
‘Heal thy Eating
Habits’ to nake

aware t he

enpl oyees as
wel | as the
students for
mai nt ai ni ng
good heal th

06/ 09/ 2017

06/ 09/ 2017

143

Ni |l

I nter
Depart nent al
Conpetition by
Youth Wl fare
Soci ety of KCW

29/ 09/ 2017

29/ 09/ 2017

567

Nill

Seni nar on
Road Safety by
Depart nment of

NSS

29/ 09/ 2017

29/ 09/ 2017

135

Nill

Post er Maki ng
Conpetition on
Worren
Ent repreneurs

21/ 10/ 2017

21/ 10/ 2017

126

Nill

Vi gi | ance
Awar eness Week
by Vigilance
Awar eness Cel

30/ 10/ 2017

30/ 10/ 2017

700

Nill

Cel ebrati on
of Basant
Panchm by
St udent
Advi sory
Conmi ttee of
KCW

24/ 01/ 2018

24/ 01/ 2018

643

Nill

Sem nar on
“Witing
Skills” to
enhance the
witing
capabilities of
t he students
for their
better future.

10/ 02/ 2018

10/ 02/ 2018

165

Nill

Inter College
Yout h Festi val
by Youth
Wel fare Society
of KCW

09/ 03/ 2018

10/ 03/ 2018

650

450

Far ewel |
organi zed by
St udent
Advi sory
Conmi ttee of
KCW

25/ 04/ 2018

25/ 04/ 2018

376

Nill




‘No Tobacco
Day’ Cel ebrated
by Legal
Literacy O ub

31/ 05/ 2018

31/ 05/ 2018

245

NIl

Add- On
Cour ses
organi zed to
Enhance Overal |
Personality of
St udent s

01/ 08/ 2017

30/ 04/ 2018

700

Nill

Conmi ttee
constituted for
St udent’ s
Gi evance
Redr essal

01/ 08/ 2017

30/ 04/ 2018

100

Nill

Conmittee
Constituted for
Preventi on of
Cast Based
Di scrim nation
in College

01/ 08/ 2017

30/ 04/ 2018

100

Nill

Buddy group
for creating
awar eness about
Punj ab Ri ghts
to Service Act
anong Students

01/ 08/ 2017

30/ 04/ 2018

250

Nill

Est abl i shnment
of Students
Legal Literacy
Club in College

01/ 08/ 2017

30/ 04/ 2018

150

Nill

Est abl i shnent
of Commttee on
Physi ol ogi cal
St udy of
Ragging in
Col | eges

01/ 08/ 2017

30/ 04/ 2018

100

Nill

Tut ori al
nmeet s conduct ed
regularly to
interact with
students and to
guide themwi th
the rul es and
regul ati ons of
t he campus

01/ 08/ 2017

30/ 04/ 2018

1300

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

and sustainability anong coll ege youth such as Swachh Bharat Abhiyaan,

KCWis very much concerned and consci ous about the environnent. Many progranmes
and seminars are organized tine to tinme to spread environmental consciousness

Tree

Pl ant ati on canpai gns by NSS cell, No Tobacco Day cel ebration and Nati onal
Pol [ ution Prevention day cel ebration. Sone of the alternate Energy initiatives




are as follows: Solar Panel: Solar power is conpletely clean, it produces no
air pollution, no water pollution, and no greenhouse gas effects. It is also
carbon-free, no harnful enissions are rel eased when electricity is being
produced by solar panels. It also reduces the need for finite resources.
Keeping this in ny mnd, KCWtook the initiative of installing solar panels at
the campus. The institute has installed rooftop solar projects which could
reduce harnful air pollution, help the environnent and enhance student |earning
while cutting electricity costs. At the sanme time, solar panels could help
colleges to unplug themfromgrids fed by natural gas and coal power plants
that produce air pollutants. Conpost Pit: Institute use the method of conpost
pit which is beneficial for gardening purpose and this also maintain the
neat ness of the canpus. Conpost is conmonly prepared by deconposing plant and
food waste, recycling the organic materials so that the mxture is rich in
pl ant nutrients and beneficial organisnms such as wornms and fungal mycelium The
canpus use these things in gardening purpose to increase the fertility of soil
LED lighting: LED lighting is a green way to i nprove canpus safety. The
institution has replaced all lights with LED bul bs because it is nore energy
efficient and | ess expensive to operate and nmaintain. Solid Waste Managenent:
The primary goal of the institute is to reduce and elim nate adverse inpacts of
waste materials on human health. Institute use the nethod of conpost pit which
is beneficial for gardening purpose and this also rmaintain the neatness of the
campus. Conpost is commonly prepared by deconposing plant and food waste,
recycling the organic materials so that the mixture is rich in plant nutrients
and beneficial organisns such as worns and fungal nycelium The canpus use

these things in gardening purpose to increase the fertility of soil. E-Wste
Managenent: E-waste is electronic products that are unwanted, not working, and
nearing or at the end of their “useful life.” KCWdonate the old conputer

systens to schools because at college |levels we need to upgrade students with
| at est version of software and in schools they can use the basic software.
Mor eover, the institute sell the hardware, which is witten off by the wite
off conmttee, to vendors, through nmanagenent office, so that they can further
recycl ed, repaired and used for another purposes. Rain Water Harvesting: Due to
rapid increase in day-to-day demand for water anong fast grow ng human
popul ation, the institute is using the nethod of rain water harvesting.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill

Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Nill
Speci al skill No Nill

devel opment for
differently abled
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating

address taken to students

locational |engage with and staff

advantages and




and disadva

contribute to

ntages local
community
2017 1 1 01/ 07/ 2 Sem nar Sem nar 178
017 on ‘Finan|on ‘Finan
ci al ci al
Pl anni ng’ |Pl anni ng’
for the
students
to show i
nfornmatio
n on the
rul es of
nmoney and
how
know ng
t hese
rul es may
result in
exponent i
a
benefits
for them
2017 1 1 05/ 08/ 2 Raakhi Raakhi 56
017 cel ebrati |cel ebrati
on with on with
mlitary |mlitary
per sonal s |personal s
2017 1 1 06/ 09/ 2 Sem nar Sem nar 143
017 on on
‘Heal thy |‘ Heal t hy
Eati ng Eati ng
Habi t s’ Habi t s’
to nake
awar e the
enpl oyees
as wel |
as the
students
for mint
ai ni ng
good
heal t h.
2017 1 1 11/ 09/ 2 Medi cal Medi cal 231
017 Canpai gn | canpai gn
in the
col | ege
2017 1 1 29/ 09/ 2 Sem nar Sem nar 135
017 on Road on Road
Safety |Safety by
Depart nmen
t of NSS
2017 1 1 30/ 10/ 2 700
017 Vi gil ance |Vi gi | ance
Awar eness |Awar eness
Week Week by




Vi gi | ance
Awar eness
Cel

2017 1

25/ 01/ 2 7
018

Vot er
Awar eness

Vot er
Awar eness
Canpai gn
at
adopt ed
vill age
by NSS

34

2017 1

10/ 02/ 2 1
018

Semi nar
on
‘“Witing
Skills’

Seni nar
on
“Witing
Skills’
to
enhance
t he
witing c
apabi li ti
es of the
students
for their
better
future.

165

2017 1

17/ 02/ 2 1
018

Sem nar
on
‘Fabric
and
St enci
Pai nti ng’

Sem nar
on
‘Fabric
and
St enci
Pai nting’
to
i ncrease
t he
pai nting
skills of
t he
st udent s.

234

2017 1

31/ 05/ 2 1
018

‘ No
Tobacco
Day’

‘No
Tobacco
Day’ Cele
brated by
Lega
Literacy

Cl ub

245

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

For students
(prospectus), for ains
and obj ectives, code of
conduct, anti-ragging

rul es

01/ 06/ 2017

The coll ege follows the
pr of essi ona
conduct specified by the
UGC, Guru Nanak Dev
Uni versity Anritsar and
the Punjab Governnent.
The code for students is

code of




pr

respective cl asses.

publ i shed in coll ege
ospectus. Teachers al so

comuni cate the code to

the students in
It is
al so ensured by the

faculty that the code is
being duly foll owed by

t he students.

For teaching and non-
teaching staff (UGC
Gazette)

07/ 11/ 2016

code of staff

There is a well-defined
code of conduct for

teachi ng and non-teaching

staff published in |atest
UGC Gazette, hy
Government of India. The

is conveyed
to themthrough staff

meet i ngs conducted tine

to tine. The principal
ensures that the teaching

and non-teaching staff

foll ows the code
appropriately.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swachh Bhar at 10/ 07/ 2017 02/ 10/ 2017 132
Abhi yan
Teej Cel ebration 19/ 08/ 2017 19/ 08/ 2017 345
Conmittee 22/ 08/ 2017 22/ 08/ 2017 700
Constituted for
Prevention of Cast
Based
Di scrimnation in
Col | ege
| ndependence Day 14/ 08/ 2017 14/ 08/ 2017 367
Cel ebration
Ardaas Di was 16/ 09/ 2017 16/ 09/ 2017 674
Cel ebration
Prayers at 23/ 09/ 2017 23/ 09/ 2017 129
Gur udwar a Sahi b
Di wal i 07/ 10/ 2017 07/ 10/ 2017 700
Cel ebration
I nt er - Khal sa 09/ 03/ 2018 10/ 03/ 2018 1100
Col I ege Youth
Festi val
Integrity Pl edge 30/ 10/ 2017 30/ 10/ 2017 700
Taken by Vigilance
Awar eness Cel
Gur upur ab 04/ 11/ 2017 04/ 11/ 2017 1100
Cel ebration

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/18001_promotion_activities_1641285408.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar Panel: Solar power is conpletely clean, it produces no air pollution
no water pollution, and no greenhouse gas effects. It is also carbon-free, no
harnful em ssions are rel eased when electricity is being produced by sol ar
panels. It also reduces the need for finite resources. Keeping this in my mnd,
KCWtook the initiative of installing solar panels at the canpus. The institute
has installed rooftop solar projects which could reduce harnful air pollution,
hel p the environnent and enhance student |earning while cutting electricity
costs. At the same tinme, solar panels could help colleges to unplug themfrom
grids fed by natural gas and coal power plants that produce air pollutants. 2.
LED lighting: LED lighting is a green way to i nprove canpus safety. The
institution has replaced all lights with LED bul bs because it is nore energy
efficient and | ess expensive to operate and nmaintain. 3. Rain Water Harvesting:
Due to rapid increase in day-to-day demand for water anong fast grow ng human
popul ation, the institute is using the nethod of rain water harvesting because
t’s very cost effective and relatively easier nethod of conserving water. 4. E-
Wast e Managenent: E-waste is electronic products that are unwanted, not
wor ki ng, and nearing or at the end of their “useful life.” KCWdonate the old
conput er systens to schools because at college |evels we need to upgrade
students with | atest version of software and in schools they can use the basic
software. Moreover, the institute sell the hardware, which is witten off by
the wite off commttee, to vendors, through nanagenent office, so that they
can further recycled, repaired and used for another purposes. 5. KCWis a house

of greenery there are various plants and beautiful gardens which are wel

mai nt ai ned. The pluck cards are displayed in the canpus. Variety of flowers

makes the canpus green, colourful and attractive. There is a little nursery
which is well maintained by the gardeners.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

First Best Practice: College provides an eco-friendly environment. Due to rapid
i ncrease in day-to-day denmand for water anobng fast grow ng human popul ati on,
the institute is using the nmethod of rain water harvesting because it’'s very

cost effective and relatively easier nethod of conserving water. KCWis a house

of greenery there are various plants and beautiful gardens which are well
mai nt ai ned. The pluck cards are displayed in the canpus. Variety of flowers
makes the campus green, colourful and attractive. There is a little nursery
which is well maintained by the gardeners. Institute use the nethod of conpost
pit which is beneficial for gardening purpose and this also maintain the
neat ness of the canpus. Conpost is conmonly prepared by deconposing plant and
food waste, recycling the organic materials so that the mxture is rich in
plant nutrients and beneficial organisnms such as wornms and fungal mycelium The
canpus use these things in gardening purpose to increase the fertility of soil
LED lighting is a green way to inprove canmpus safety. The institution has
replaced all lights with LED bul bs because it is nore energy efficient and | ess
expensive to operate and maintain. Solar power is conpletely clean, it produces
no air pollution, no water pollution, and no greenhouse gas effects. It is also
carbon-free, no harnful enissions are rel eased when electricity is being
produced by solar panels. It also reduces the need for finite resources.
Keeping this in ny mind, KCWtook the initiative of installing solar panels at
the campus. The institute has installed rooftop solar projects which could
reduce harnful air pollution, help the environnent and enhance student |earning
while cutting electricity costs. At the same time, solar panels could help
colleges to unplug themfromgrids fed by natural gas and coal power plants
that produce air pollutants. Second Best Practice: Making the students
physically, mentally and spiritually strong: Devel oping self confidence in our
students and naki ng them i ndependent has al ways been our topnobst priority. W




are striving hard to nmake our fenale students sel f-dependent and not only to
stand agai nst the protection of their rights, but also to protect thenselves
fromany physical abuse fromothers. To fulfil this purpose, we are providing
free Karate and Yoga cl asses every academ c session to them encouragi ng them
to use gymto keep thensel ves physically fit and strong, and hol ding | ectures
in the semnar hall to informthemof their rights and duties so that they not
only live their life freely, but also renmenber their duties towards thensel ves,
their famlies, society and nation. Free Conmunication skills classes are al so
hel d annual ly so that our students can confidently conmmunicate in English and
present their opinions effectively in the public. Organising regular Debate
conmpetitions and other extracurricular activities in the college also serve in
generating self-confidence and self-reliance in themand maki ng themnental ly
strong. To nmake themspiritually strong and stable, we hold various religious
activities annually such as Ardaas D was, Akhand Path (which is held twi ce a
year), give tests on various topics in Divinity and al so provi de schol arshi ps.
Al this is being done just for the overall personality devel opnent, safety and
security of our students in life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. kcwasr. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

KCW Vi sion ¢« To envision nultidinensional growmh of the girls. ¢ To create
nunerous possibilities of | earning and research for them <« To devel op
enpl oyability skills in wonmen for their econom c i ndependence. ¢ To pronote
mul tidi sciplinary approach of new National Education Policy for holistic and
cohesive learning. ¢ To provide val ue-based and skill-based education to the
girls so that they can build strong future of India. « To reach the zenith of
prosperity and excellence. ¢« To spread the word of know edge which fosters
their enmpowernment in future. KCWM ssion ¢ To develop intellectual curiosity,
creativity and scientific tenper. ¢ To enphasize on productive and constructive
teaching. ¢« To deliver excellent higher education to girls with equity. « To
prepare girls for contenporary global challenges and needs. ¢« To pronote
liberal and optimistic approach towards life. ¢ To contribute responsible and
patriotic citizens to the nation. « To pronmote multiculturalismfor healthier
and nore tol erant new generations. ¢ To inculcate ethical and noral val ues
anong the students. College ains to inpart university education and to spread
the light of know edge anbng wonen fol k, especially the rural and
underprivil eged section of the society. KCWAiI ns and Obj ectives The progress
and prestige of any society is determ ned by the prom nence and dignity of its
wonen. The key objectives of the college are: ¢« To educate the wonen of Punjab
and surroundi ng areas as per the needs of the contenporary society. ¢ To
devel op and incul cate human values of life and learning as directed and taught
by the great Gurus in Sri GQuru Granth Sahib. ¢ To inpart formal and informa
educati onal excellence and skill to neet the requirenents of high-tech 21st
century world. ¢« To groom confident, courageous, comm tted, conmunicative and
conpetent citizens in society. ? KCWwas rated anong Top Ten Sci ence Col | eges
of India ? College has a lots of ‘Sports Acconplishnments’ details of which are
provi ded in webpage of the college. ? College has a strong alumi in all the
departnents including Conputer Science Departnent, Fashion Designing
Departnent, Misic Departnent, Conmerce Departnent, Science Stream Punj abi
Departnment, English Departnent and Hindi Departnent.

Provide the weblink of the institution



http://www.kcwasr.org

http://ww. kcwasr. org

8.Future Plans of Actions for Next Academic Year

 Inmprovenent in adnission: Qur one of the prinme concerns for the next year wll
be to increase the nunber of students in our college. To attain this goal, we

wi Il use every possible nethod to advertise the coll ege because advertisenent is
the best source of spreadi ng awareness anong the popul ation regarding the nerits
and achi evenents of any organi zation. Therefore, we will not only distribute

panphl ets at all the public places in Anritsar as well as the villages in the
outskirts of the city, but will also use posters to inform people about us.

Al ongside, we will also encourage our students as well as staff nmenbers to reach
maxi mum acquai nt ances and notivate the potential students to study from our
col l ege. « Encouragenent to get engaged in nore physical activities for both
physi cal and nmental health: As our adnissions are inportant for us, so is the
wel | - bei ng of our students. A well-known proverb says, “all work and no play
makes Jack a dull boy”. In order to keep our students devel op not just nmentally
t hrough gai ni ng know edge from books, but to becone physically active and

vi gorous too, we will do everything to encourage students to engage in various
sports. For this purpose, we will organize nore inter-college conpetitions
exclusively for the students who are not regular sports students with a well-
devel oped stamina to win any conpetition, and the victorious ones wll be

awar ded. Even participants who are unable to win will be given a certificate of
participation so that their norale remains unaffected and other students al so
feel notivated to take part in such conpetitions. ¢ Provide Skill based
education: Education in contenporary era demands nore of teaching the skills than
providing just theoretical know edge to the educatees. Mirre vocational courses
will be introduced in the college curriculumso that students can acquire skills
whi ch they are passionate about or have inclination or aptitude, so as to secure
their future financially. Being females living a country where patriarchy has
been prevailing since centuries and decades, it is quintessential for every girl
to becone sel f-dependent and opting the vocational course(s) of their choice out
of those offered in the institution will ensure their future stability. So, nore
skill based courses will be included in the existing curriculum < |nproved
career guidance and placenents: One of our main ains will also be to provide
better and up to date career guidance to our students so that they do not fee

| ost or confused while choosing the best suitable profession for thensel ves. To
carry out this plan, a new career counselling conmittee will be set up to conduct
nonthly sem nars pertaining to hel ping the students in selecting the nost
appropriate vocation out of all the opportunities available to themas per their
qualification and interests. W will also give sonme aptitude evaluating tests in
the formof questionnaires to the potential students coming to our college for
adm ssion in order to check their nmental abilities.
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